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Large group medical, dental and LTD new and renewal business and service

Products, Services and Value-Added Resources

Our company is focused on helping you solve a variety of financial problems, as well as capitalize on strategic opportunities.  If you have questions about whether or not we might be able to help, please don’t hesitate to call.

· Employer Sponsored Health Care Plans
· Peripheral Benefit Plans
   Dental, Long-Term Care, Short & Long Term Disability, Vision, Legal, HSA's and HRA’s, Partially 

   Self-Insured Plans, Section 125 Cafeteria Plans, Employee Paid Benefit Menus, and Group Life

   Carve Out Plans.

· Benefit Consulting Services

   Complete Benefit Plan Reviews, Plan Cost Analysis, Acquisition & Multi-location Analysis,

   Compliance Audits, Alternative Funding Programs, Managed Care Plan Coordination & Analysis,

   Employee Communication Services.

· Individual Products

   Individual, Spouse and Children Health Coverage, State Insurance Pool Coverage, Medicare 

   Supplement Tie-In Plans, Temporary Health Coverage, Long-Term Care, Travel Health

   Coverage.

· Association Plans

   Agency Endorsed Marketing Agreements.

· Financial Services

   Life Insurance, Buy-Sell Funding, Disability Insurance, Business Overhead Expense Policies, Key     

   Person Insurance, Qualified & Non-Qualified Deferred Compensation Plans, Section 162 Bonus

   Plans, Section 79 Permanent Coverage Plans, and 403 (B) Plans

· Retirement Plan Services

   Individual IRA’s, Roth IRA’s, Spousal IRA’s, 401(k)’s, Profit Sharing Plans – Integrated & 

   Cross Tested, 404(c) Education, Investment Policy Statement Document Production, Turn-Key

   Plans, Multiple Source Plans, and 403(B) Plans.

· Life Insurance

 
   Term Coverage, Whole Life, Variable Whole Life, Universal Life, Variable Universal Life, 

   and Viatical Settlements.

· Value Added Services

   Property and Casualty Coverage, My-Wave Information System, Human Resource Solutions, Benefit      Statements, 125 Cafeteria Plan Administration, COBRA Administration, and Strategic Business 

   Planning.

Please let us know if we can pursue other lines of coverage you have an interest in investigating.  We are enthusiastically at your service.

Employer Groups Support Cafeteria Plan Bill in Congress

Employer groups told the Senate Committee on Small Business and Entrepreneurship that Congress should pass a bill that would allow small businesses to offer the same health insurance and savings benefits available to large companies through cafeteria plans. 

"Small business employees are in need of access to health care in a cost effective manner," says John Satagaj, president of Small Business Legislative Council, in written correspondence to the committee. 

The Small Business Council of America, the American Society of Pension Professional & Actuaries, the Small Business Legislative Council and the Employers Council on Flexible Compensation also submitted comments to the committee in support of the SIMPLE Cafeteria Plan Act of 2005, which was introduced by the committee chair, Sen. Olympia Snowe, R-Maine. 

The SIMPLE Cafeteria Plan Act would enable small business owners and their employees to purchase employer-provided health insurance and other benefits with pretax dollars through a tax-qualified vehicle. Cafeteria plans are popular among employees of mid-size and large employers, but technical tax provisions prevent small business owners from participating in the plans, supporters say.

	Slowdown Noticed in the Rate of Health Care Increases

	A slowdown in the increase of health care costs happened last year compared with 2003, according to a benefits survey by Wells Fargo. 

The rate of health care increases dropped from less than 12% last year compared with 15% in 2003, the survey finds. Wells Fargo executives attribute the slowdown to a combination of factors such as cost-savings measures and market responses after years of rapidly increasing prices. The bank surveyed more than 400 employers for its results. 

Forty-five percent of employers said they reduced costs last year by increasing the amounts participants pay directly to health-care providers in the form of deductibles, copays, coinsurance and out-of-pocket maximums. Employers increased employee contributions by an average of 15% last year. 

"It's clear our respondents are using cost-containment strategies to meet today's challenges, but do so more now by shifting to higher copays, coinsurance and out-of-pocket user costs," says Dennis Donahue, national benefits practice leader at Accordia, an insurance brokerage owned by Wells Fargo. 


	Young Workers Hungry For Retirement Plan Information

	The nation's youngest workers care more about retirement planning than you might think, some experts say. 

Fully 93% of workers between the ages of 19 and 26 believe 401(k)s and other employee-funded retirement plans are an important benefit, finds a survey of 1,201 full-time employees conducted by Harris Interactive for the Transamerica Center for Retirement Studies. At the same time, however, just 37% of this so-called "echo boomer" generation - those born between 1982 and 1995 - participates in such a plan when it's offered, compared with 75% of Gen Xers and 85% of baby boomers.

Many companies fail to connect with young workers, the survey data suggests. For example, just 37% of echo boomers say their employer provides enough information about the retirement plan, compared with 58% of Gen Xers and 61% of baby boomers. Echo boomers also express more interest than older workers in having a professional manage their retirement account. 

"As these young people enter the workforce, it's time to get their attention," says Catherine Collinson, the center's retirement and market trends expert. She notes that as the proportion of young workers grows, 401(k) sponsors may find it harder to pass annual non-discrimination tests if these employees don't enroll in the plans. 

Some 48% of echo boomers say they'd rather not think about retirement investing until they get older, which suggests they're swamped with competing financial priorities. 

"Echo boomers are just now entering the workforce and getting started with life," observes Collinson. "They're looking at all sorts of bills like student loans, rent, car payments and car insurance." 

To attract younger workers, financial advisers need to move beyond a one-size-fits-all approach to retirement savings education, says Collinson. "A lot of the education supposes a certain amount of basic understanding of retirement saving concepts, but with the Echo Boomers, we've got to start from square one." 

One of the most important financial concepts to hammer home to young workers who have more time than money, says Collinson, is the value of compound interest over time. These employees will also benefit from a discussion of how tax advantages take the sting out of 401(k) investing. 

Echo boomers are more likely than workers in other generations to have merely guessed how much they'll need in retirement, rather than trying to figure it out through worksheets or calculators. Perhaps that's why they think they'll need much less retirement savings on average ($536,000) than do Gen Xers ($938,000) or baby boomers ($832,000). 

Young workers are also most likely to believe their companies aren't concerned with their retirement security or aren't operating the retirement plan in their best interest, survey findings show. Employers can establish credibility with these employees, Collinson suggests, by explaining what the retirement plan is and how it works. Firms may also win trust by providing sample statements and informing workers about the disclosure requirements associated with their 401(k) plan.


	Eleven States Tax Health Savings Accounts

	Employers looking to add health savings accounts next year should check to see if their employees would be hit by state taxes. 

Eleven states, including California, New Jersey, Pennsylvania and Minnesota, levy taxes on HSAs.

"The tax advantages of an HSA are far and above that of a 401(k) plan, even with state taxes," notes Dr. Stephen Neeleman, chief executive of HealthEquity, a company that provides HSAs and online tools to individuals and companies. Nevertheless, he acknowledges, state taxes do present an obstacle for employees. 

"It's a little bit of a challenge. You have to be careful on reporting your taxes, but it's a minor stumbling block," he says. Since employees own the accounts, "the onus for paying the state taxes is on the employee, not the employer," he notes. 

Since federal taxes dwarf state taxes, the impact of state taxes to an HSA participant is minimal, Neeleman continues. An employee can contribute a maximum of $2,600 for individuals or $5,150 for family coverage. If a state has a 10% tax rate, the maximum contribution to an HSA would have a $515 tax liability. "We're not talking about thousands of dollars," Neeleman says. 

The Medicare Prescription Drug, Improvement and Modernization Act of 2003, which created HSAs, exempts contributions from federal taxes. After the law passed in December 2003, 39 states approved measures to conform to federal tax laws. 

Most of the 11 states that tax HSAs offer no relief on money flowing into the accounts, but all states allow participants to take out money from the accounts tax-free. However, the taxes for HSAs differ from state to state. In Kentucky, for example, HSA contributions and interest are taxed. New Jersey has exemptions for Archer Medical Savings Accounts - the forerunner to the HSA - but not HSAs themselves. 

Relief efforts 

Despite a state tax in Minnesota, Blue Cross and Blue Shield of Minnesota has not seen it hamper interest in HSAs, says spokesman Joel Swanson. 

Swanson notes the Minnesota legislature is considering a bill that would exempt HSA contributions from state taxes. "A bill is weaving its way through, but we have a highly partisan legislature," he says. "We are hopeful the legislation will eventually pass." 

Lawmakers in other states, such as Arkansas and California, have proposed similar laws to exempt HSA contributions. California Sen. Abel Maldonado, a Republican, has reintroduced his legislation that would exempt HSA contributions from state taxes. Maldonado failed to get conformity legislation passed last year. This year, Maldonado also has proposed a tax credit bill for businesses that offer their employees HSAs. 

"Over 6 million Californians are without health care, and the cost of health care continues to skyrocket. The HSA program is something that is proven to provide these people with affordable health care," Maldonado says. 

Maldonado views HSAs as a way to thin the ranks of the uninsured, noting that a study by America's Health Insurance Plans, which lobbies for health insurers, found that 30% of the 444,000 HSA policyholders last year were previously uninsured. 

It usually takes states some time to address federal tax changes because conforming to federal rules usually affects state revenue, says Richard Cauchi, a program director at the National Conference of State Legislators.


Laughter:  The Best Medicine
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